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lnternal Accountability: Notification of violation of company policies and
procedures, including the Code of Conduct, is via management or via a confidential
email address to the Company's legal department. All such reports of allegations of
violations will be promptly investigated and, if the result of the investigation indicates
that corrective action is required, the Company will decide what steps to take to
rectiff any problem and/or avoid the likelihood of its recurrences.

Training: The Company provides training for new and existing employees on its
Code of Conduct and asks them to return a signed letter in which they confirm that
they have read and agree to abide by its requirements. The training has been
updated to explicitly refer to slavery and human trafficking.
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ln the financial year ending June 20, 202A, the Company reviewed the Modem Slavery
procedures of recruitment agencies used by the Company,

The Company has recently announced that it will combine its business operations with those
of its parent company, TRUIIIPF. The Company will ensure during its next financial year that
it ensures combatting Modern Day Slavery is taken into account while reorganizing the
Company's operations.

The undersigned being all the board of directors of SPI Lasers UK Ltd approved this
statement by unanimous consent dated 28s September 2AZA.
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